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Members of the Labor Coalition hit the road recently for 
a two day trip visiting five Mesaba outstations. Through 
Informational Picketing and the distribution of leaflets, 
they were able to inform Mesaba passengers, and the 
local media, of the outrageous wage and benefit cuts 
Mesaba management is attempting to impose on its 
labor groups. 

 
The local media responded as expected and gave our 
story front page coverage in many cases. The airports 
picketed were BRD, HIB, INL, BJI, and STC and the 
publicity was also picked up in other cities, such as 
Duluth.  Some the articles can be found on our website, 
www.mesabaafa.com. 

We would like to thank the following flight attendants 
for volunteering two days to help our cause; Sheri 
Hendrickson, Andrea Portavecchia, Cordelia Cronen, 
Jason Stein, Elizabeth Rogers, and Robin Hugdahl.  
Also in attendance were three pilots, two mechanics, 
and Guy Bosworth, AFA International Staff Rep. 

Dear  M esaba Fli gh t  
At t end an t  
 

As you know, over the last several months your MEC and 
negotiating team have been attempting to deal with the 
impact of MesabaÕs decision to file for bankruptcy and to 
file the 1113(c) motion.  The motion asks the Bankruptcy 
Court to reject our, ALPAÕs and AMFAÕs collective 
bargaining agreements.  We are writing to summarize 
what has happened, what we are doing, and our plans for 
the upcoming weeks when we all will have difficult 
decisions to make. 
 
On March 24, 2006, the hearing on the 1113(c) motion 
concluded after 15 days of presenting evidence.  By 
mutual agreement between the Company and the Unions 
the time period in which the Judge has to make a 
decision has been extended until April 25, 2006.  He has 
indicated that he will take the full period of time in order to 
allow the parties to keep negotiating for a consensual 
agreement. 
 
In the hearing, which we had only because the Company 
choose to file the motion, the Company had to prove that 
the proposals that it was making meet the legal 
requirements of being necessary for it to reorganize and 
treat all parties fairly and equitably.  In addition, the 
Company is required to provide all the information 
necessary for the Unions to properly evaluate the 
CompanyÕs proposals. 
 
The Unions, in a joint defense and in an extension of the 
Labor Coalition that had formed at the inception of the 
bankruptcy, had to show the Judge that the Company 
had failed to provide sufficient information to evaluate its 
proposals.  Further, the proposals were not necessary for 
reorganization and the result of an imposition of the 
CompanyÕs proposals would result in either a mass 
exodus of employees or a strike.  The result of either 
outcome would be the liquidation of the company. 
 
On April 7, all parties filed their briefs, findings of fact and 
conclusions of law as requested by the Judge. 
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!  NEGOTIATIONS HOTLINE !  
 

800-424-2401, press 1, then 730 
 

UPDATED EVERY SATURDAY 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 

On Friday April 14 attorneys for Mesaba, AFA and the other unions appeared before the bankruptcy judge for 
conference about the status of the negotiations.  AFA's attorney Rob Clayman informed the Court that all the unions 
were in agreement that there would be no settlement if the Company continues to stick on its demand for a 19.4% 
cost reduction from each labor group. With the deadline for the Court's 1113 decision approaching quickly, the 
Court scheduled another status conference for next Friday, April 21. 
 
In addition to the hearing and the status conferences, we, as required by the law, continue to engage in good faith 
negotiations with the company.  We recognize that the Northwest bankruptcy will require some level of concessions 
but not necessarily the level that the company has requested.  We have made proposals to show that we are willing 
to provide the company with cost savings in order to assist in their survival but also that will allow the Flight 
Attendants to make a living working for Mesaba. 
 
While we are unsure of the result, we firmly believe that we were able to discredit the CompanyÕs case, and 
produced enough evidence that they had failed to meet the legal standard needed to receive authorization to reject 
our agreements. 
 
However, we do not know what the Judge will decide and we do not want to leave the fate of our agreement in the 
hands of someone else.  The law, the Judge, and our own good judgment require that we continue good faith 
negotiations in order to resolve the problem that confronts us. 
 
While the 19.4% cuts in wages and benefits that the Company is asking is unacceptable, it has become evident 
throughout this process that Mesaba may need some relief based in the demands put on it by Northwest Airlines 
and its bankruptcy.  We will continue to meet with the Company and fashion an acceptable concessionary 
agreement that will preserve Mesaba, our jobs, and our profession.  
 
However, we are disappointed that the Company has refused to change its position in two key aspects Ð they 
continue to insist on 19.4% in wage and benefit cuts, only shifting around where the money comes from with the 
end result it comes from our pockets and they insist on a six year agreement. 
 
It is important for every Flight Attendant at Mesaba to understand that any agreement that is reached can only 
become effective once the Flight Attendants have had a chance to review, discuss, and ask questions about the 
agreement and then vote to approve it. 
 
While we continue to work for a consensual agreement, there is the possibility that we will not reach one.  If that is 
the case, and if the Judge gives the Company the authority to reject our agreement, and if the Company decides to 
impose its proposal of 19.4% wage and benefit cuts, all Mesaba Flight Attendants will have another difficult decision 
to make Ð Do I wish to engage in self-help/strike/C.H.A.O.S.  A decision to strike is one that should be taken with 
the utmost consideration and information.  In order to be prepared for that eventuality is the reason why we have 
committed resources to creating a Strike Center.  The experience of our Union has been that the best way to avoid 
a strike is to be prepared for a strike.  We want every Flight Attendant at Mesaba to know that a strike is a last 
resort and is not an action we want to take Ð that decision will be dictated by the decisions the Company makes in 
negotiations. 
 
We commit to you that we will provide you with the best advice and information that we can. We all hope that it will 
not come to a strike, but it may be the only way to preserve our jobs.  
 
If you have any questions or concerns, you should contact your Local Union officers, the negotiations team, or the 
Strike Center. 
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MESABA LABOR COALITION RALLY PHOTOS 

 
Negotiations Team with AFA Pres. Pat Friend              DTW Rally Pic               DTW Pres. Birchfield at DTW Rally  AFA Pres. Friend at MSP  



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
VISIT OUR WEBSITE AT 
www.mesabaafa.com 

 
access code: afa4msb 

 
message boards "  news "  ask afa "  trip-trades 

"  for sale "  officer and committee contact info "  
hotel info "  read the hotline messages "  and more  

I s your addr ess,  phone and email 
up- t o- dat e? 

Log on t o www. af anet . org and click on 
ÔChange of  Addr essÕ 

STAY I N THE KNOW! 

Uni on E m plo yees L ab or  
Coali t io n P ho ne Conf e renc e  

We will be holding the 1st Labor Coalition all union 
member phone conference on Monday April 24th, 2006 
at 12p.m. CT. The leaders of ALPA, AFA, and AMFA 
along with their negotiators and lawyers will be 
participating. We would encourage all pilots to call in 
and ask questions of these groups.  

The dial in number is 888-285-4585 and the 
participant code is 367942.  

Please note due to the possibility of a large number of 
pilots, flight attendants and mechanics calling in we ask 
that you call in early (15 minutes). You can also ask 
questions via email prior to the call. Email your 
questions to msamec@alpa.org. 

 
¥ If you have any questions about the current situation, CHAOS, or how our strike strategy might play out, please call the 

Toll Free Information Number:  1-877-894-8823  

¥ Watch your mailbox at home for a special DVD about CHAOS.   

¥ Want to join the already growing list of GUTS participants?  Contact any Info Rep, Officer, or Negotiations Team member. 
What is GUTS, you ask?  It is a group of FA’s that are ready to be the first in line to participate in CHAOS. 

¥ Our main Strike Center is open! AmeriSuites Hotel - Room #104, 7800 International Drive, Bloomington, MN 55425, 877-
894-8823.  Stop by anytime, just remember to call the number above first! 

 

Fun Fact s 

 
Did you know t hat  on Wednesday, April  12t h t he 
CompanyÕs At t orney Cynt hia Surris i was unable t o 
at t end a scheduled negot iat ions session wit h us? 
 
She was spot t ed shopping f or shoes at  t he Mall 
of  Americ a Nord st roms st ore  duri ng t hat  t ime. 

W E L CO M E  B A CK 
F URL O U GHS !  

 
E n s ure  yo ur c o n t a c t  
i n f o  i s  up - t o - d a t e  b y 

v i s i t i n g w w w .a f a n e t .o rg 
a n d  c l i c k o n  Ôc ha n ge  o f  

a d d re s s Õ 
 
 



 

CONTACT  INFORMAT ION 

MSP Info Reps:  

¥ Kristi Brickner - kristiflys@comcast.net - (651) 338-2266 

¥ Cordelia Cronen - CordieS@aol.com - (612) 210-4248 

¥ Sheri Hendrickson - sherihendrickson@prodigy.net - (612) 
730-3400 

¥ Cathy Tollefson - ctollefson@comcast.net - (651) 738-
6147, (612) 209-2119 

¥ Beth Wendroth - bethwendroth@aol.com - (612) 760-9090 

DTW Info Reps:  

¥ Janet Anusavage - DTWFAJJ@aol.com - (734) 495-9271, 
(734) 223-6810 

¥ Kathleen Donn - kathledon@aol.com - (248) 685-8378, 
(239) 980-1048 

¥ Tina Talarico - ritzeey1@hotmail.com - (814) 440-8333 

MEM Info Reps:  

¥ Muri Elam - muri_elam@hotmail.com - (901) 413-3056 

¥ Valerie Ely - ValerieEly37@hotmail.com - (901) 237-7568 

¥ Stacey Lee Heriford - StaceyHeriford@hotmail.com - (901) 
482-7399 

¥ Stacey Irwin - snoopy101588@aol.com - (901) 413-7710 

LEC Presidents: 
 

¥ MSP - Jason Stein - msplec@yahoo.com - (612) 812-1374 
 

¥ DTW - Nick Birchfield - AFAPRESIDENTDTW@aol.com - 
(734) 368-7991 
 

¥ MEM - Lana Upleger - lanaupleger@hotmail.com - (901) 
270-9200 

Negotiations Team: 

¥ Carla Rogat Ð ctagor@aol.com Ð (612) 801-4141 

¥ Tim Evenson Ð tdevenson@aol.com Ð (612) 819-1996 

¥ Jason Stein Ð msplec@yahoo.com Ð (612) 812-1374 

¥ Karen Boerner Ð karen@kebtech.net Ð (763) 443-6103 

Other: 

¥ CHAOS Strike Center - 877-894-8823 

¥ Weekly Hotline Ð 800-424-2401, press 1, then 730 

¥ Mesaba-AFA Website Ð www.mesabaafa.com 

¥ AFA Website Ð www.afanet.org 

M EET OUR NEW APPOINTM ENTS 
 

M EC Ai r , Safet y, Heal t h and Secur i t y 
Com mi t t ee Chai r  Ð Muri Elam, 
muri_elam@hotmai l.com, (901) 413-3056 
 
M EC Secret ar y-Treasurer  Ð Cordie Cronen, 
cordies@aol.com, (612) 210-4248 

 
YO U CAN NO W BUY CH AO S 

M ERCH ANDI SE FRO M  YOUR L O CAL  
PRESI DENT . 

 
T -Shi r t s, Sw eat shi r t s, Br acel et s, 

Whi st l es, St i ck er s, Car  V i sor s 
 

A l l  p r oceeds go d i r ect l y t o t he 
M esaba AFA St r i k e Fund ! 

COMI NG I N NEXT WEEKS I SSUE 

 
¥ CHAOS Gar age Sale benef it ing our  St r ike 

Fund 
¥ Legalit y of  CHAOS 
¥ Compar ison of  our  pr oposal and t he companyÕs 
¥ And mor e! 

*BREAKING NEWS*  
 
U.S. Bankruptcy Judge Gregory Kishel had been 
scheduled to rule Tuesday on a Mesaba motion to allow 
the carrier to void its labor contracts and impose new 
pay rates and work rules. Attorneys for the airline and 
unions asked Kishel on Friday to extend his deadline 
until May 11, he agreed. 
 
Log on to www.mesabaafa.com for more information! 


